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Message
from

the Board
Chair

Dear LCS Families,

On behalf of the Board of 

Trustees of Lincoln Community 

School (LCS), I?m pleased to share 

with you the School?s Annual 

Report of the 2018 ? 2019 

Academic Year. 

The primary role of the Board of 

Trustees is to ensure the overall 

health and long-term future of the 

School both financially and 

strategically in the increasingly 

competitive educational 

environment. As a Board, our 

primary work is to ensure LCS is 

headed in the right strategic 

direction for the benefit of our 

children as well as the 

community. 

This school year marked the 

historic 50th anniversary of LCS 

and, indeed, it was a special year. 

Celebrations included, but were 

not limited to, a visit by renowned 

author and psychologist Michael 

Thompson, LCS alumni events, 

Durbar re-enactment and the 

50th Anniversary Gala with special 

guests including the McNulty 

family, part of the original 

founders of the school. A special 

thank you to all of those involved 

to make each of these events a 

success, which were tireless to say 

the least.  

As the school year began, anxious 

students, parents and faculty 

were greeted with a shockingly 

large hole in the ground. As the 

year has progressed, that hole 

has reshaped the skyline in Accra. 

Although the work is not finished, 

great progress has been made and 

we look forward to the completion 

of Phase 1 of the LCS 

redevelopment. LCS strives to bring 

optimal learning environments 

where all who enter will be given 

the opportunity to learn, lead and 

connect.  

As we look toward the future, the 

Board has engaged strategic 

consultant, NoTosh, to lead the 

School through a refresh of the 

Mission and Vision in the coming 

year. With the opening of a new 

Elementary school next year, we felt 

this was a perfect time to 

re-evaluate and refresh where LCS 

will be in the next 10, 20 and 50 

years. Although this refresh process 

will be intensive, we hope all take 

the opportunity to be involved. 

At the close of this year, we issue a 

special thank you to each of you 

including parents, faculty, 

administrators, and fellow board 

members for helping to make 

Lincoln the school that it is for our 

children.  

RUSS FARNSWORTH
2018-2019 BOARD PRESIDENT



2018-2019
Board
and 

Committee
Members

"As a Board, our primary work is to ensure LCS is 
headed in the right strategic direction for the 

benefit of our children as well as the community."

From left to right:  Haim Levy, Tula Zeng, Carlian Flormann, Russ Farnsworth, 

Casey Kriel, Kristina Dunlevy, Ghida Eid, Yvette Malcioln, Roberto Quiroz



Message 
from the
Head 
of 

School
When I was growing up, the ?3 

R?s? of education referred to 

?reading, ?riting, and 

?rithmatic?, and were the basis 

of mid-20th century learning. 

While those three elements 

are still central to our learning 

program, today?s far more 

complicated world demands 

more of us as learners and as 

citizens. At LCS, our list of R?s 

also includes respect, 

responsibility, risk-taking, and 

reflection, as well as other 

learning skills and habits of 

mind. In this way ? as it enters 

its second half-century ? 

Lincoln Community School 

continues to cultivate learners 

who are truly ready to take 

their place in a highly complex 

"..one of the most important 
things we do is to plan 
backwards from our 

mission..."

world.  As the Head of School, I 

believe that one of the most 

important things we do is to 

plan backwards from our 

mission, from our vision, and 

from the attitudes, skills and 

habits of mind we hope to 

cultivate in our students.  I 

hope that everything that we 

do here serves to prepare 

students for deep engagement 

and the challenges of living in 

a diverse and global society.   

We live in a world that is 

increasingly divided according 

to income, religion, and 

culture. This year we opened 

our school with students from 

over 60 different countries. By 

asking our students to live 

amidst this difference, to 

develop friendships that cut 

across the divides of religion, 

nationality, and class, and by 

having a teaching faculty that 

mirrors that diversity, we are 

educating our students in ways 

our formal curriculum cannot, 

and it enriches everything that 

we do here. It is an essential 

part of an LCS education.

An LCS education is far more 

than the ?R?s?. Indeed, it is far 

more than the rich learning 

that happens in the classroom.  

In athletics we give students 

the opportunity to challenge                                                                                  



2018-2019
Senior

Leadership
Team

themselves physically, to encounter triumph and defeat, and, as 

they do, to grow in confidence. In the performing and fine arts, 

we give students increased opportunities for creativity. And of 

course in our service programs, we provide many opportunities 

for our students to look beyond themselves and towards others. I 

hope that, in the pages of this report, not only do you find an 

exhibition of a wonderful school year, but also evidence that LCS 

is achieving its mission and vision.  

From left to right: (TOP)  Jeff Eller (HS Principal), Greta Keltz (Director of Educational Programs), Sheena Nabholz 
(Head of School), Bill Hanagan (Director of Student Support Services)

From left to right: (BOTTOM) Marina Gijzen (ES Principal), Louisa Mensah-Baah (Director of Human Resources),        
Irene Akuaku (Director of Finance and Business), Megan Maher (MS Principal)

SHEENA NABHOLZ
Head of School



2018-2019
PTO

What a wonderful 50th anniversary year this has been! Thank you to all who gave donations of food and 

drinks, supported our Coffee Mornings, volunteered your time and talents to sub-committees, and 

helped to organise several successful LCS events. Thanks to all of you who also attended the many 

events organised by the PTO. The end of the school year always brings a mix of excitement and nostalgia, 

as we welcome the long holiday break, yet say farewell to many teachers and friends.   

We are fortunate to have an active PTO that serves our school community. The PTO raises money each 

year for projects or equipment which goes to support and benefit our students and teachers.  

We had many wonderful opportunities to join together as a community throughout the year. We are very 

fortunate to have moments to socialise and to celebrate the strong spirit, creativity, and innovation of the 

LCS community. The PTO is proud to keep working towards our school?s mission of Learn, Lead, Connect. 

In addition to support given to the PTO from teachers, staff and Administration, we would like to also 

acknowledge and thank all of the incredible parent volunteers who participated to make this year even 

more successful. Our room parents are an essential part of the PTO, bridging the gap between parents 

and classrooms. 

Our PTO School Coordinators did a fabulous job 

this year of supporting room parents and 

keeping the communication flowing when 

needed throughout the year. 

As we conclude another PTO year, we reflect on 

the events of the past year and look forward to 

the challenges and successes that the next year 

will bring.  

Thank you to everyone for a successful year 

and I wish you all a fun and safe holiday.   

Kind Regards, 

Astha Singh - LCS PTO President 2018-2019 

& 2018-2019 LCS PTO Executive Committee.  



As parents, staff and alumni came together to plan the 50th anniversary

celebrations in work groups, we observed our community in action, and 

organized special events that  spanned the whole weekend - a thanksgiving

Board
of

Directors50th
Anniversary

When  I accepted the position of 
chairperson of Lincoln Community 
School's 50th Anniversary Committee, it 
was not only about commemorating the 
school's legacy over the past five 
decades. It was  an opportunity to share 
our history as a community. To look at 
our past experiences and learn from 
them, learn from the people who were 
able to make it happen and learn from 
the Ghanaian community around us.

'The Sankofa Bird reminds
us that we must continue
to move forward as we 
remember our past. And 
at the same time we plant
a seed for the future
generations that come 
after us.'

event for staff; a Ghanaian Durbar for students; an alumni soiree; and an elegant Golden Gala for parents, staff, 

families and friends. All the events focused on our gratitude and the LCS Legacy.

The Thanksgiving event was an excellent opportunity to show gratitude to all staff members who work diligently 

and tirelessly to make our school what it is today. 

Being a ?connected? school means we must show our gratitude to our host country. One of the major themes 

for the 50th anniversary celebration was ?Thank you, Ghana!?. Thank you to the country that we have learned 

from these past five decades, and which has shaped important aspects of our school.  

The Twi word ?sankofa? translates to ?go back and get it?, and means that we must use what we learn from the 

past to help us make a better future. The 50th Anniversary celebration called for us to look back and learn from 

the school?s past in the hope of building a better future. Family members of one of the school?s founders 

represented their mother and honored us with their presence and speeches at the alumni soirée and the Gala. 

Alumni brought old stories of their times and some of our most recent alumni interacted with our most 

seasoned, creating an LCS bond that spans generations. 

A legacy is about sharing what you have learned, not just what you have earned; it?s about passing on values, 

not just valuables. The 50th Anniversary celebration was an apt opportunity for the school community to reflect 

on and learn from the past, and to stand unified by our values, mission and plans ahead. 

Whenever there is an opportunity to leave a legacy of substance, you must seize it. The LCS legacy is not only 

about the facilit ies we offer or the number of years since the school first opened its doors. Lincoln Community 

School's legacy is based on every single life the school touches. It is based on the school?s impact on the school 

community. It is based on our ability to look back and learn from all those who have come before us and use 

that knowledge to build a fruitful future.

It was a fulfilling experience, and I am grateful for the rewarding opportunity I was given to continue dedicating 

my services to the school and to have influenced the celebration of such an important occasion. It was a team 

effort, and I would like to express my profound gratitude and give recognition to the 50th Anniversary 

Committee team for their invaluable support.

Let us all remember to always look back to the past so that we may understand how we became what we are, 

and move forward to a better future.     - Carlian Flormann                                                                                                                                    



Learning 
at 

Lincoln
Community

School

Learning at LCS embodies the three aspects of our Mission: 
Learn-Lead-Connect; and engages all members of our school community. 
Learning extends beyond our walls, and provides opportunities for LCS 
faculty and staff to demonstrate leadership in learning while connecting 
with local educators.

Learning Pr inciples.                                                                                                  .

This year, we began to implement our LCS Learning Principles. These were 

developed in a collaborative process to illustrate what we believe optimizes 

learning. These principles are also the foundation of our faculty appraisal 

system.

Academ ic Achievem ent .                                                                                          .

As our testing data on the following pages illustrates, LCS students continue 

to perform well on the Measures of Academic Progress (MAP) and the IBDP; 

outperforming both the US norms in the MAP and world average in the DP. 

In addition, our 2019 graduates have been accepted to nearly 40 different 

universities in North America, Europe, and Asia.                                                   . 

                                                                                                                                   

Professional Developm ent .                                                                                    .

Faculty members participated in a wide variety of professional development 

opportunities throughout the year. From summer 2018 through May 2019, 

various members of the faculty engaged in over 90 workshops, conferences, 

and online courses. More than 20 additional PD opportunities have been 

scheduled for summer 2019.



In May, LCS hosted several IBDP workshops attended by over 30 teachers of DP schools in Ghana, as 

well as Ivory Coast.

During our 50th Anniversary Celebration we had the pleasure of hosting educational psychologist and 

author, Dr. Michael Thompson. During his time at LCS, Dr. Thompson met with students, teachers, 

administrators, and parents; discussing a variety of topics about adolescent development, friendships, 

and parenting.

Dr. Thompson also served as the Keynote speaker for The Teacher Education Network (TEN) Conference; 

sharing his belief that ?good teaching is good therapy", focusing on educators? roles in supporting the 

social-emotional well-being of students.

Leading Learning in Ghana                                                                                                                                    .

In November, LCS hosted the 10th Annual Teacher Education Network (TEN) Conference. Led by a 

dedicated steering team, LCS Teachers, Teaching Assistants, and Administrators collaborated to host the 

conference for approximately 570 educators from local Ghanaian schools. This was a wonderful 

opportunity for LCS faculty to share expertise and connect with local educators.

The School Health Network (SHeN) was founded in 2014 and led by LCS nurses, in line with LCS' vision to 

develop mutually beneficial partnerships with Ghanaian institutions, social service organizations and the 

corporate community. Since then, LCS has been hosting the School Health Network Conference. In 

March, 116 School nurses, School-Based Health Coordinators, School Administrators, and Teachers 

attended the conference.

Parent  Out reach                                                                                                                                                        .      

Throughout the year, our counselors hosted a variety of Active Parenting and Book Club sessions. These 

sessions gave parents the opportunity to discuss parenting challenges and strategies in a safe, 

supportive atmosphere.

Faculty also have the opportunity to lead and connect through Professional development. LCS faculty 

presented at both the AISA Conference and IB Global Conference.

Accredit at ion & Evaluat ion                                                                                                                                     .       

LCS began preparing for the Synchronized Council of International Schools (CIS)/Middle States 

Association (MSA) Accreditation and International Baccalaureate PYP, MYP, and DP Evaluation during the 

2017-18 school year. Administrators, faculty, and staff were organized into groups to gather and discuss 

evidence in regard to how LCS is meeting the standards and practices required for CIS, MSA, and IB 

accreditation and authorization. This process is known as the self-study, and continued during the 

2018-19 school year. Reports of the school?s self-study findings were submitted to CIS, MSA, and the IB. 

Thirteen peer evaluators, representing the three organizations then visited LCS in April 2019. During 

their week on campus, the visitors met with administrators, faculty, staff, parents, and students in order 

to gather additional evidence about the school's work toward the standards. Several weeks after the 

visit, the school received reports from CIS/MSA and the IB, outlining multiple commendations and some 

recommendations for continuous school improvement. Action plans based on these recommendations 

will be created to support the school?s continuing development against these standards.                            .

                                                                                                                                    





MAP Dat a

Reading 2018-2019 (LCS vs US Norm ) 

Mat hem at ics 2018-2019 (LCS vs US Norm ) 



IB Dat a - May 2019

- 89% pass rate. 40 out of 45 candidates were awarded full IBDP diploma.

- Overall average of 34 points which includes the four students who did not pass. This 

average ties the highest in LCS  IBDP history.

- 27% of our students received a score of 35 or above.

Below are some highlights of the largest cohort in LCS history.

Tot al Point s: LCS vs Wor ldw ide Average 

Pass Rat e: LCS vs Wor ldw ide Average 



College Accept ances 
The class of 2019 has done it again; they have made us all proud. Our 49 champions have 

received offers from top universities of their choice, located in various regions of North 

America, Europe, and Asia. 

Among the many offers, students have been accepted to Princeton University, Yale University, 

University of Pennsylvania, Stanford University, Massachusetts Institute of Technology, 

University of British Columbia, Sciences Po, Berklee College of Music, and Parson?s School of 

Art & Design, to name a few. 

Our students have also been recognized for their persistence and hard work with generous 

financial awards, ranging from partial to full scholarships with an estimated value of over 

1,264,610.00 USD.  



Student 
Profile

St udent  Dem ographics

St udent  Nat ionalit ies for  2018/2019 



 Class of 
2019

LCS graduat es it s f ir st  Dr . Dennis Lark in Scholarship Recipient   
Since 2017, the Dr. Dennis Larkin Scholarship was established to support two high achieving, highly 
deserving Ghanaian students enrolling in our IB Diploma program. Prospective applicants go through 
a rigorous multi-step application process. In the first year of the program, only one scholarship recipient 
joined the Grade 11 class.  

As the first beneficiary of the Dr. Dennis Larkin Scholarship, Carolyn Asante Dartey graduated with the Class 
of 2019. She joined our learning community with glowing recommendations from her previous school and 
has been an outstanding member of our high school in her two years at LCS. She served as President of our 
Student Representative Council (SRC) and is a member of the National Honor Society (NHS). Carolyn will 
attend Stanford University in the fall.   

 ?I chose to apply to the scholarship because I thought it would give me a chance of getting a better--more 

holistic education.?  Carolyn Asante Dartey, 2019  



Faculty
Profile

2018-2019 FACULTY AND STAFF

Tot al Num ber  of  St af f



Facult y Dem ographics by  Nat ionalit ies

Slovenian

Sierra Leonean

Mast ers BachelorPhD



Financial
Highlights
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$'0 0 0

17,213

12,40 6

20 16 /17
$'0 0 0

17,115

12,218

20 17/18
$'0 0 0

18 ,371

12,70 5

Fees
Other Income
Tot al  Income

EXPENSES

Staff Costs

16,52516,47617,362
6886391,0 0 9

4,7823,70 54,372Other Costs
17,18815, 9 2317,0 77Tot al  Expenses

251,19 21,29 4Surpl us

20 15/16
$'0 0 0

20 16 /17
$'0 0 0

20 17/18
$'0 0 0

NET W ORTH
Property, Plant  & Equipment
Net  Current  Assets
Non-current  Liabilit ies

5,2694,8934,80 6
5,2938,0 6610 ,769

-38-33-22
10 ,52412,9 2615,553

INCOM E

20 16 /15
$'0 0 0

99

20 16 /17
$'0 0 0

Property, Plant  & Equipment

CURRENT ASSETS

Inventory

5,2694,893

2,272Accounts Receivable

5,293

-12,567

8,0 66

FIXED ASSETS

40 2

20 17/18
$'0 0 0

136

4,80 6

1,5643,916

-9,635

10 ,769

-9,725

      -Short  Term Investment        -      -   
15,489Bank & Cash Balances 15,73416,442

TOTAL CURRENT LIABILITIES 

TOTAL NON-CURRENT LIABILITIES -38-33-22

10 ,52412,9 2615,553NET ASSETS

FINANCED BY

TOTAL RESERVES 10 ,52412,9 2615,553

St at em ent  of  Financial Posit ion

St at em ent  of  Com prehensive Incom e





Facilities
Highlights

Phase 1 of Lincoln Community School's campus re-development 
scheme is the construction of a five level Elementary School block 
boasting an iconic building style with a building foot print of 
approximately 2,800 square meters. The new 4-story elementary 
school allows for flexibility of learning spaces with 'HUB' style areas for 
students and teachers to support 21st century learning.  The school is 
designed for energy efficiency with environmentally friendly features 
and exhibits a stunning four story atrium. The new school building will 
house over 300 students from pre-K through grade 5 along with 
classrooms, two STEM Labs, offices, Library Hall with overlooking 
reading area, conference room, washrooms, music and art rooms, 
gymnasium area, lounge/kitchenette area, lecture theater, and 
storerooms.   





126/21 Reindolf  Road
Abelem pke, Accra, Ghana

Telephone: +233 302 218 100
Websit e:  www.lincoln.edu.gh
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